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Regulation '
Nn, 6°90-1-70L 23 May 1963

CTVILIAN PRERSONNEL
Night Differentials and Night Rates

1. Purpose. This Regulation implaments Department cf srmy policy
and regulations on the above subject,

2. Raferences.

CPR Pl.L.
™ 690-1-703.

3. Night Differential-

a., 4ll Clessification ict employzes 2ngngzd in regularly schedulzd
night work ars 2ligiblzs for night diffsrsntial with the following excerticns:

(1) Experts and Ccnsultants.
(2) Standby smployess.

(3) T™mployeses whose hours of duty cannot be contrblled
administratively,

(L) mmployees whose basic rate of compeansation exceeds the
maximum scheduled rate for grade 0S-15 (Currently $17,925 per annum).

b. The night diffsrential for employees cccupying Classification act
positions is a flat 10 percent of the basic straight-time compensation rates
astablishad by law and will be paid only for regularly scheduled work (includ-
ing regularly scheduled overtime) of 15 minutes or more which is actually
performed between 6 p.m, and 6 a.m. Rsgularly scheduled wcrk means work which
is schaduled in advance by proper administrative autherity, which is scheduled
to recur on successive days or after specified intervals, subject to the pro-
hibition on payment during periods of training or incidental travel time,
Classification #ct employees may receive night differential rpay only in such
amounts 2s will not cause gross salary to exceed #689,60 per pay period.

c. An employee regularly assigned to perfomm duty during the hours
for which night differential is payable, is entitled to night differential
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payments for travel time, to the a=xtent that such traval occurs during his
regularly schesdulad teour of duty.

d. HNight differential is authorized for regular night-work hours
whan an =mployes does not work because of a holiday and for periods of lsave
with pay during any pay period in which the total of such lzavs, inclusivz
of both night and day hours, does nct exceed 7 hours,

e, Night differential pay is net authorized for leavs with pay
during any pay psriod in which such lzave aggragates 8 hours or more nor for
any neriod covered by lump-sum lsave payment. WNeither is it authorizad fer
any irregular or occasicnal overtime work (as distinguished from regularly
scheduled overtims work) falling within ths hours 6:00 PM to 6:00 aM, =xcept
whan such ovartime work is required tc precvide substitute ssrvices for 2an
smployse whe is absant during regularly scheduled night-wecrk hours.

f. Night differential for =ligible Classification rct employzss
is nevar considered a part of base pay for purposes of computing holiday
premium pay, overtime nay, retirement and Croup Life Insurance deductions,
maximum rental rate for quartars, or any othar purpose.

L. Night Rates-Wage Board Employses

a. Shift differentials apply only to emplcyses whose pay ratss are
established by the Army-iir Force Wage Board.

o, Night rates for Wage Board employees constitute a separate base
pay for all pay purposes and will be used as 2 basis for computing overtime
compensation, holiday pay, rztirement and Group Life Insurance deducticns and
maximum rental rates for quarters.

c. Where payment of a night rate is authorized by the Army-i4ir Feor
iage Board, the rate will be paid fer the zntire shift when half or mecrs of
the regularly scheduled hours fall betwesn 6:00 PM and 6:00 M, Night rates
will not be paid when less than half of the regularly scheduled heours fz1l
between 6:00 PM and 6:00 M. When second and third shifts are established, =
ragularly scheduled tour of duty will be considered the second shift when
nalf or more of the duty hours occur between 6:00 PM and midnight. 4 third
shift will have half or more of its hours scheduled bstween midnight and
6-:00 AM, In the event a shift is svenly divided by midnight, that shift will
be considered a third shift.

d. A Wage Board employese regularly assigned to a day shift will
receive the night rate for any period during which he is temperarily =assigned
to work a regular shift for which a night rate is otherwise payable, 2xcept
where such work is performed as irregular overtime. Example - an emplcyse
who has ccmplated 32 hours of his regular tour of duty on the day shift and
is temporarily assigned to work 8 hours on the night shift tc complete his
L0 heour work week would receive the night rate feor 8 hours. Howevar, any
svartime work on the night shift after completion of the basic LO hour werk
week would be paid at the day rate as indicated in "=" below. '
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2. 4 Wage Board employee regularly assigned to a day shift will

rec2ive overtime compansation computed at the day rate evan though the hours
of overtime worked partially include or fall entirely within a night shift,

f. A Wage Board smployee regularly working a night shift will
receive overtime compensation computed on the hight rate ev:n though the
hours of overtime worked may extend into or fall entirsly within a day shift,

g. Ovartime compensation for a Wage Board zmployee having a regular
tour of duty which includes all three shifts during the work week will be
cemputad at the rate applicabls to the shift during which the overtime work

is rerformed.

. A Wage Board emplovze regularly or alternately assigned to a
night shift will ccntinue to be paid the rate(s) of his regular tour during:

(1) Tempcrary assignment to a day shift nct in excess of 7
calendar davs at the home station, or 30 calsndar days 2t temrorary duty
staticns. Thereaftsr, day rates will be paid for the remainda=r of such
temnorary assignmsnt tc duty.

(2) Travel time occurring on nonwcrk days during the hours
rrescribed for working on a regularly schedulad wcrkday At the home stztion.
Overtime rates will be paid feor all such hours in sxcess of LO within the
unit week, ‘

j.« Whether a night rate is payable during psriods of leavs with

i-l
p2y depends upon the administrative determination as to the shift to which the

smployee was assignad at the time of going on leave and the duration of such
assignment,

(1) Employees regularly assigned to a night shift on a full=-
time basis will receive compensation at the night rate during psricds of
absence with pay.

(2) Employees assigned to a regular rotating scheduls inveolv-
ing work on both day and night shifts will receive ccmpensation as fcllows
during periods of absence with payr

(2) Compensation at day rates will be paid for that
portion of thes absence cccurring during periods when the =mplcyse is scheduled
te work the dav shift,

(b) Night rates will be payable for the perticn of the
absence occurring during pericds when the employes would have werked on shifts
for which a night rate is payable,

(3) When =mployees who are regularly scheduled to work day
shifts are absent with pay during temporary assignment to shifts for which a
night rate is payable, compensation will be paid =2s follows:
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(2) If the assignment to the night shift is of indefinite
duration and no sxpiraticn date is specified for ths assignment, an employee
g°ing on l=ave with pay while so assigned will receive the night rats during
such part of the period of absence as ha would have besn required te werk on
a shift for which a night rate is payable,

‘ (b) If the assignment to the night shift is of specified
'duration, an empleyee going on laave while so assigned will receive the
- night rate only for that pertion of the absence which falls within the
specified period of assignment to the night shift, Aftsr the exriration of
the specified period, his compensaticn will ravert %o the day rate,

(L) If an employze is changed fram the day to ths night shift
at irregular intsrvals and it cannot bs adninistratively detemined that he
1s assigned basically to =2ithsr shift, payment during periods of absence
with nay will be at the rate for +the shift on which he was working at the
time the absencs began,

je Lumpesum leave payment. will be made at applicable second and/or
third shift night rates for all regularly scheduled periocds of night shift
duty covered by the unused 2rnual leave cradited to an employee on the
2ffective date of separation, Where a night shift has baen fcrmally cancelled
Oor an employse has been regularly schedulzad for continuous da2y shift work cn
cr prior to the date of separation, the lump-sum leavs payment will be com-
puted on the day rate,

k. Where night rates are mayable, time and attendance rzports will
include shift identification, The time reports will constitute sufficiznt
basis for payment of the appropriate authorized rate,

5. There are many dissimilaritiss bstween administration of night pay
for Classification .ict and Wage Beard smployaas. Majer differences which
necessitate constant awarsness of the variations are shown in the attached
table.

FOR THE DISTRICT ENGINEER -

/ *

1 Tnel ~7 7 R. M, BACHVAN

Pl Lt Col, Cerps of Engineers

APR < Deputy District Engineer
DTSTRIBITTON

A

B

2 cys MRD

1 cy :MDEP

5 cys Ellsworth Area (CWEMCO)
10 cys Minot Area (CEBMCO)
10 cys Warrsn Area (CREMCO)



nn 690~1-~70L
Arp T

23 May 1963

TABLE OF SIGNIFICANT VARIATIONS

Conditions

Wage Board positions

Classification Act positions

Rates for nightwork . _ .. ___ ... _.__.

Payable duty hours___ . ... _____ ... __.

Applicability of night rates or night
differential when on leave.

Retirement deductions (when appli-
cable).

Concurrent eligibility for night rates or
night differential, and overtime pay.

Applicability of night rates or night dif-
ferential to periods of ‘‘irregular’’
overtime.

Applicability of night rates to lump-
sum leave payments.

Separate rates for various localities
specifically established by Army-Air
Force Wage Board.

For entire shift when half or more of the
shift occurs between 1800 and 0600.

Payable for all types of leave with pay
during periods of scheduled night
duty.

Regularly made on all night rate pay-
ments.

Overtime on a scheduled night shift
paid at a rate of 1% times regular
compensation, including night rates.

Night rates not payable to day shift
employees for ‘irregular’” overtime
work performed during night shift
hours.

Payable for scheduled night shift duty
within period covered by lump-sum
leave payments.

Standard 10 percent differential fixed
by law for all positions.

Only for those hours of regularly
scheduled duty falling within the
1800 to 0600 time limitation period.

Nut payable except when periods of
leave with pay during any one pay
period total less than 8 hours.

Not subject to retirement deductions.

Overtime rates are computed on reg-
ular compensation, excluding night

differential. Night differential com-
puted separately and added to over-

time payment.
Night differential authorised for “ir-

regular’ overtime work only when-

such work required to provide sub-
stitute services for employee absent
during regularly scheduled night-
work hours.

Not payable.
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(2) The time period for which test flight
differential is payable will be the nearest
multiple of 15 minutes of reported flight
time as recorded in the Army Aviator’s
Flight Record (DA Form 2408-12). A
minimum of 1 hour will be used to com-
pute flight pay for any day during which
an employee participates in one or more
flights,

(3) The employee’s base rate for the flight
time will be computed by doubling the
hourly base rate which he normally re-
ceives for regular work, whether day or
night,

High Work Differential

o. (1) A high work differential of 100 percent
. of the employee’s basic hourly rate has
been authorized by the Army-Air Force
Wage Board for payment to wage board
employees under conditions prescribed in

CPR P40.8.

(2) The time period for which high work
differential is payable will be the nearest
multiple of 15 minutes during which em-
ployees are ascending to, working at, and
descending from a height of 100 feet un-
der conditions prescribed in CPR P40.8.
A minimum of 1 hour will be used to
compute hazardous heights pay for
any day in which the hazardous work
is performed, regardless of whether
such work is performed for a full hour.

(3) The employee’s base rate for high work
will be computed by doubling the
hourly base rate which he normally re-
ceives for regular work, either day or
night.

SPECIAL RATES—DIVERS AND

DIVER-TENDERS

4-8. Special rates have been authorized by the
Army-Air Force Wage Board for application to

divers and diver-tenders who engage in diving.

activities on an occasional and irregular basis.
See CPR P40.7.

22 January 1963
Hours for Which Payable

a. Authorized rates are to be applied only to
time spent in actual descent and in related pre-
liminary or post-diving operations.

(1) When the diving assignment requires
less than 4 hours in 1 day, & minimum
of 4 hours will be paid at the diving
rate. When the assignment requires
more than 4 hours but less than 8 hours
in any 1 day, a minimum of 8 hours
will be paid at the diving rate. Time in
excess of 8 hours in any 1 day will be
compensated on an hour-for-hour basis.

(2) Time spent in travel to and from the
site at which a descent is made will be
compensated for not to exceed 8 hours
each way at the special diving rate,
provided a descent is made as soon
after arrival as is practicable and the
employee is released for return to
regular duty as coon as practicable
after the descent is completed. If no
descent is made, travel time will be
compensated in the regular manner.

Holiday Rates

d. If a descent is made on a holiday within
the employee’s regular tour of duty, double
the special rate will be paid for up to 8 hours
of diving activity. If no descent is made, the
actual time required for the diving activity
during regular shift hours will be paid at the
regular holiday rate for the employee’s
position.

Overtime Rates

o. For diving activities in excess of 8 hours per
day or 40 hours per week, an overtime rate of one
and one-half times the special diving rate will be
applied. When an employee’s combined total of
diving activities and regular duty exceeds 8 hours
in 1 day or 40 hours in 1 week, the overtime rate
will be governed by the work performed during
the time beginning with the 9th or 41st hour,

respectively.
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